
 

 
Academic Senate 

 

Academic Senate Resolution 2023.11.1 - Requesting the SDCCD and Mesa College to Pledge to Fight 

Antisemitism: Greenbergs (Updated February 2024) 
 

Mover:  J. Johnson 

Seconder: Braun 

 

Whereas past events in the district made it clear that many faculty and administrators have little knowledge about the 

Jewish people and the antisemitism they experience, and even though Jewish faculty and staff have requested inclusion 

of antisemitism education in District DEI practices (where we rightfully include education to counteract sexism, racism, 
homophobia, Islamaphobia, etc.), There has been little action by the administration; and 

Whereas despite the Jewish people being only 2% of the U.S. population, they experience 9.6% of all hate crimes, with 

the FBI reporting a 37% rise in antisemitic hate crimes since 2022; and 

Whereas, while the college and the district rightfully hold many events and acknowledgements celebrating diverse 

cultures, most significant Jewish holidays go unnoticed,  

RESOLVED, that the San Diego Mesa College Academic Senate recommend the SDCCD and the Mesa College 

administration commit to 

1.   ADDRESS antisemitism in our Diversity, Equity, and Inclusion educational strategies by offering programs for 

employees about addressing antisemitism specifically as well as integrating antisemitism into our broader DEI 
approach. 

2.   SUPPORT Jewish employees through mechanisms such as a Jewish Employee Resource Group (ERG), affinity group, 

or programming. We also recognize the diversity of Jews, and that Jewish identity transcends religious practice, and 

pledge that Jewish employees are welcomed in all relevant ERGs or affinity groups. 

3.  ENSURE we have robust religious accommodation policies. We will evaluate our policies to see where we can make 
improvements that promote inclusion for all employees, which could include a shared holiday calendar of religious 

observances, a floating holiday policy, food and dietary accommodations at workplace gatherings, dedicated spaces 

for daily religious practices, and more. 

4.   USE our workplace’s platform on social media, via press release, and/or messaging from company leadership to 
employees as well as externally to speak out to fight hate overall and when there is a day of cultural significance to 

the Jewish community (Ex: Jewish American Heritage month, Shine A Light, etc.) or if there is a significant act of 

antisemitism in the United States.  
 

 

Presented to the SDMC AS:  Original Resolution Presented on November 13, 2023 

Approved by the SDMC AS:  March 4, 2024 

 

The votes are delineated on the following  page:  Not approved by a majority of the members present. 



 


