WE AREQE/[@;‘/[/

7 fm&y C"o//g( ?’ C‘f‘fmﬁ/ and (fi.«v’éwm

SAN DIEGO
MESACOLLEGE

i ia | v
HSI-Equity-Professional
Learning UPDATES

President’s Cabinet - Nov. 17, 2020




Now Is The Time! More than ever our
community needs to live up to the
mantra: “Leading College of Equity
and Excellence”.

B Global Pandemic

B Heightened Awareness of Racial

Injustice
B Anti-Blackness Agenda
B Extreme Political Discord

What is the definition of Excellence?

At San Diego Mesa College, equity is a fundamental value and goal, as well as a student-
centered approach to fostering a cultare of success. In our roles as faculty members,
student services practitioners, staff, and administrators, we pursue equity through
principles of inquiry and data-informed decision-making.

At Mesa, we will achieve equity when we see parity in outcomes across racial and ethnic
groups, and all historically marginalized students within higher education. We work
within integrated and equity-minded systems to ensure that everyone has what they
need to succeed during their time at Mesa College.
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For an in depth consideration of how we define equity, and for more information, please go to:




2020 SET Agenda

B Review of Equity Plan - Statewide

Call to Action WE ARE/V ] Ccu
B Partnering with Pathways to e 2
Promote Equity Minded Strategies sty e e we

B Equity Institute

SET Committee:
https://www.sdmesa.edu/about-
mesa/governance/committees/stude
nt-success-and-equity-
committee.shtml

“9019-2022 EQUITY PLAN
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https://www.sdmesa.edu/about-mesa/governance/committees/student-success-and-equity-committee.shtml

HSI Initiatives (Title V, Title Ill STEM) 2019-

2020 Projects Completed

Construction/Remodel

-STEM Center Expansion in the
Learning Resource Center;
-Innovation Research Lab;
-HSI-Commissioned Artwork for
five public areas on campus

Programs [ Services:

-STEM Peer Mentoring;
-Engineering Workshops;

-STEM Core, new math sequence;
-STEM Teacher Education Program
launched




HSI Outcomes &

Capacity Building
Data Dashboards Student Surveys (Results)
1) STEM Peer Mentoring - 1) Students receiving STEM services

[tinyurl.com/Fall-Evaluation-01]
2) STEM Tutors and Peer Mentors
[tinyurl.com/Fall-Evaluation-02]

https://www.sdmesa.edu/about-
mesa/institutional-
effectiveness/institutional-

research/data-
warehouse/STEMPeerMentoringDas .
h.shtml Infographic
Addressing the Gaps as an HSI
1) HSI & Equity - Fall 2014 - Fall 2018
https://www.sdmesa.edu/abou www.sdmesa.edu/hsi

t-mesa/institutional-
effectiveness/institutional-

research/data-
warehoitice/HRIFAariitvDach cht



https://www.sdmesa.edu/about-mesa/institutional-effectiveness/institutional-research/data-warehouse/STEMPeerMentoringDash.shtml
https://www.sdmesa.edu/about-mesa/institutional-effectiveness/institutional-research/data-warehouse/HSIEquityDash.shtml
http://www.sdmesa.edu/hsi

ADDRESSING THE GAPS AS AN H51

San Diego Mesa College

Over a four year period...

Latinx student representation on campus

Representation _ !
grew by 5 percentage points

Student-to-contract faculty gap widened
age points

by 5 percent

Sources: Sludent Charactoritios Dashboard & OO0 Databart

Overall course success rate of Latinx
students increased by 2 percentage points

Course
Success
Egquity gap narrowed by 1 percentage point

Online course success rate of Latinx
students increased by 4 percentage points

Eguity gap narrowed by 3 percentage points

Math course success rate of Latinx
students increased by 4 percentage points

Equity gap widened by 1 percentage point

Sourcew: 115 & CguftyDnhboard & Course Dutcomes Dahboard

Math transfer level course completion by
Latinx students within their first-year
increased by 9 percentage points

Transfer Level
Completion
. Equity gap remained unchanged
English transfer level course completion
by Latinx students within their first-year
increased by 24 percentage points
Equity gap closed

Source: Math & Cnglnh Placsme ng Dashboard

FA14 | FA18

Proyecto Exito

CRUISE
From 2016/17 through 2018/19...
2,047 46-55%
Participants Latinx
70% > 49 percentage
Course Success points higher than
of Latine- their first-time to

Summer CRUISE
Participants

86-91% >
Fall-to-Spring
Retention of
Summer CRUISE
Participants

167

o

Retention Fall to Spring retention remained constant

for Latinx students

‘i ‘ EF x rate is 2 per g points above the
Sourcey 151 & Cguy Dunhbaard

-5 == 0% Farticipants
@ Math
Course Success
0% -y #2% of Latinx
Mathletics

Participants

“Being able to know the resources offered h

college Latine
counterparts

al17-22
percentage points
higher than

their first-time to
college counterparts

Source: Mow CRUIST Dashboard

Most valuable aspect of CRUISE:

Mathletics

From 2017718 through 2018719

33-52%

Latinx

69% ¥» 411 percentage

points higher than
their Latinx nen-
participant
counterparts

R Sowrce Mathicticon Dashboard
Mesa awards conferred to Latinx students

increased by 10 percentage points

*AWTE FESEN COSTENEIRA 10 The SRTINe NCAAELC FAr {rot [us 1he all rermal.

Awards-to-campus representation gap closed

Completion
& Transfer Mathletics student testimonial:
th Mathi

UC acceptance rate of Latinx-California
Community College transfer applicants
increased by 7 percentage points

-Summer 2018 (& prior} Mathietics Partici|

gap narrowed by 1 percentage point

Sourcos: Mowa fmards Dashbeard & UC nfeConber

Equ

HSI INITIATIVES IN ACTION

San Diego Mesa College

STEM Conexiones

STEM Peer Mentoring

In 2019/20...

35-37%

Latinx

446

Participants

62%
Math

Course Success

& 3@ percentage
points higher than
their Latinx non-
participant
counterparts

of Latinx-
Peer Mentoring
Participants

Souroe: STEM Pocr Montering Dashboard

Most valuable aspect of Peer Mentoring:

STEM Center Tutoring
In 2019/20...

1,801

Participants
"Undeplicaind

41%

Latinx

67% > 42 percentage

points higher than

Math 8 :
Course Success heu. I..atlnx nan-
of Latink- participant

STEM Center counterparts
Tutoring Participants

Source: STOM Conber Tutoring Dashbosrd

STEM services recipient's sense of belonging:

il 2020 STEM Center Tutoring Participant

Office of Institutional Effectiveness Ay Office of Institutional Effectiveness 7



SAN DIEGO

PROFESSIONAL LEARNING & EQUITY MESACOLLEGE

Call fey Submission

VIRTUAL STUDENT SHOWCASE: Cajita Altars & Balikbayan Boxes
Incelebration of Dia de los Muertos & Filipinx Heritage Month

Fall Flex Week
A2MEND - Reform & Dismantle
Speak Out Now Summer Institute
Mesa Reads: We Want to do More
ABOLITIONIST TEACHING AND THE ~ Mowoawiewemomwree [esessssrss

than Survive PURSUIT OF EDUCATIONAL FREEDOM Sl ety ™ | et o8
video with tips on how to take goot culf

photographs. et _
« Interested in making your own Diade los Muertos Altar ~ * Slebrateourcherished cultural rituals,

or Balikhayan Box? Click on hyperlinks forexamples.

Classified Calling into Action BETTINA L. LOVE e S

Mesa Buddies AT TRANSITIONING

Work-Based Learning

Best Practices in Developing S O e LS

& Delivering Equity Minded Sedipensaife Pedagogy

FRIDAY, NOVEMBER 6TH, 10AM-12PM

%
ASS i g n m e n tS https://cccconfer.zoom.us/j/3690874293 =
]

"Educating for wholeness, social justice and liberation.” - Laura Rendén

SHOWCASEEVENT:
Tuesday, November 3, 2020
gasam-11:00am

'WHEN CAN | VIEW THE WEBSITE?

WHO CAN PARTICIPATE? ‘tothe public on Monday, November 2, 2020.
Current San Diego Mesa College students

* % % %

'WHAT IS THESTUDENT SHOWCASE?

* % %
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Dr. Tommy Curry

A Classified Calling‘ In to Action e G nd R SRer
PRl . T L Saturday, November 21%, 2020
A et 3 Ams . 11 a.m. PST

ill include moving beyond compliance measures of assessing Institutional
ments of solidarlty acknowledging Black lives matter are a start in the right direction.
However the acknowledgement of manity and existing of black lives is baseline and the minimum.
Scholars and experts will push forth the idea of having a baked in approach as opposed to a sprinkled on
take on how to uplift black lives in your respective spaces. Authentic allyship and solidarity work will be
explored on how to ensure Black lives are honored, respected and valued, more than just mattering.

Register Here: eventbrite.com/e/transitioning-from-
antiblackness-to-problack-tickets-126619549481

Cost: $35

Qv > N}
B2 Liked by rayglz and 26 others

mary_glz Today we took a break from planting
new veggies and cleaned up the garden a bit
from weeds. This was no joke! Lol but the
feeling you get after being done and seeing your
work is like no othergy plus | made a new
friend! | named him "woody" haha
#serviceleaming #volunteering

o et e g |
R ..“L: v.s‘,-,&,: Follow us!

@A2MEND2006 | @A2MEND

For more info: WWW.A2MEND.ORG
Proceeds will go towards forwarding the mission of A2MEND
including but not limited to scholarships and mentorship program

a Mesa Classified Professional conversation about ideas, practices, and steps to
create a more equitable, anti-racist institution of higher ed from where we sit-stand




e Professional Learning &

LOFT

Equity

- Leaders Engaging in Equity
BracticeROnneSprinpRI2T Leaders Engaging in Equity Practice

- Equity Institute
€ Basics

€ General ED o
Welcome to Leaders Engaging in Equity Practice!
‘ D ee pe r D IVeS Leaders Engaging in Equity Practice (LEEP) intended to build community and learn about the different perspectives, theories,

and current state for equity in other contexts.

Someone can demonstrate equity mindedness in ways that are NOT listed in a text or shared in a presentation. This course is
an opportunity to inquire into your practice and take this opportunity to (re)construct ways to build our community and

9 SC h 0 la rS i n ReSid e n Ce achieve equity through a continuous inquiry process.

Please start at our Orientation. [

- EQUIty Compadres & Facilitator Information:

Com ad res (I n deve lop ment) Janue Johnson, Professional Learning Coordinator
Larry Maxey, Dean Student Success & Equity

Our Weekly Modules

« Please Start Here: Orientation
« Wk 1 |enter wk 1 dates
* Wk 2 | enter wk 2 dates

= Curriculum Equity &
Excellence Review




| want to support by...

Sencf me
an email

=> Collaborating with PL
committees or task force to
support equity initiatives.

=> Leveraging the resources
that are within the schools
to create learning
agendas...

=> Sharing my ideas!

We can support!



Action Items...

Dr. Leticia P. Lopez Dr. Janue Johnson Dean Larry Maxey
Program Manager Professional Learning Student Success & Equity
HSI Initiatives Coordinator Imaxev@sdccd.edu
llopez@sdccd.edu jjohnson001@sdccd.edu 619-388-2884
619-388-2353 619-388-5012

Invite us to speak / meet with your faculty at an upcoming dept meeting;
Send an email to support Equity focused Professional Learning

Use the HSI & Equity dashboard in your Program Review;
Attend a Campus Employee Learning or Success, Equity, & Transformation Mtg;

poONE=


mailto:llopez@sdccd.edu
mailto:dmaxey@sdccd.edu
mailto:jjohnson001@sdccd.edu
https://www.sdmesa.edu/about-mesa/institutional-effectiveness/institutional-research/data-warehouse/HSIEquityDash.shtml

