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Program Review Steering Committee  

09/01/2023 

1:00 – 2:30 PM 
Zoom Meeting ID: 819 9309 6383  

A. Call to Order 

B. Welcome and Introduction 

• Introduction of new member, returning members, and chairs 

• Committee purpose and Mesa2030 

• Communication expectations 

C. Approval of May 5, 2023 Minutes  

D. Continuing Business 

• Update on summer workgroup (Liza) 

• Returning to the fall model 

▪ Approval of 2023-24 Program Review Timeline 

E. New Business 

• Program Review Kick off  

• Program Review Training Schedule 

• Logistics 

▪ Membership 2023-2024.docx 

▪ 2023-2024 Meeting Schedule.docx  

F. Announcements/Adjournment 

 

G. Next Meeting 

• October 6, 2023  

------------------------------------------------------------------------------------------ 

Roadmap Objectives Related to PR and RA 
❖ Completion 3: Design and promote programs and services that intentionally 

target a reduction in equity gaps in completion outcomes. 
❖ Community 2: Develop activities, spaces, and programs that support a sense of 

belonging with a focus on antiracism, historically minoritized groups, and 
inclusion. 

❖ Community 3: Build a culture of communication that is evidence based, race 
conscious, institutionally focused, systemically aware, and equity advancing. 

❖ Stewardship 2: Support processes and initiatives that prioritize environmental 

sustainability and reduce Mesa College’s impact on climate change. 

❖ Stewardship 5: Increased campus understanding, communication of and 

transparency in budget and resource allocation. 

https://sdccd0.sharepoint.com/:w:/s/ProgramReview/EROZO1wYDHdMiOrr4Kvr8aUBLP_PEVP9udJ7Dff2juronA?e=koThz6
https://www.sdmesa.edu/about-mesa/institutional-effectiveness/program-review/documents/schedules/2023-24%20Program%20Review%20Timeline%2082523.pdf
https://drive.google.com/file/d/1-u-vUpocKPKqiZnMEN26XTvVh_NW6m0e/view?usp=sharing
https://sdccd0.sharepoint.com/:x:/s/ProgramReview/Ecsus87wyqpCiXo8327Rd5QByZs12jXYgpUKVd8KJ_GM5w?e=bKf4dZ
https://sdccd0.sharepoint.com/:w:/s/ProgramReview/EQdex1OhBB9OoHMYLL9h0AcBfcacD4vtHmmjPJImphCdAg?e=rDRtgb
https://sdccd0.sharepoint.com/:w:/s/ProgramReview/EZ4UVjFbgR9BliYh226rYuwBa9bbtHF6N48R-VXf3-7jcQ?e=AnQVgR


 

   

 

❖ Scholarship 2: Evaluate and improve Diversity, Equity, and Inclusion practices in 

classroom environments, campus activities, departments, schools, and 

administrative units. 

❖ Scholarship 4: Expand the use of innovative and high-quality teaching, learning, 
and support practices that achieve equitable outcomes and increase student 
success. 

 



 

   

 

  

 


