
The Committee for Diversity Action, 
Inclusion & Equity (CDAIE)

Presentation for The President’s Cabinet,

May 20, 2025

The late Profe. Sakeenah Gallardo, 
fondly remembered as a treasured 
member of CDAIE.



Our Campus Celebrates the Diversity of our Students!



We Celebrate the Increasing Diversity of our Employees!



We Acknowledge Diversity Celebration Days!

• Arab American Month
• Asian American/Pacific Islander Heritage Month
• Black History Month
• Caesar Chavez Day
• Deaf Awareness Day
• Filipino American History Month
• Foster Care Awareness Month
• German American Heritage Day
• Irish American Heritage Month
• Italian American Heritage & Culture Month
• Jewish American Heritage Month
• Latinx Heritage Month
• Learning Disabilities Awareness Month
• LGBTQA History Month
• National Brain Injury Awareness Month
• National Deaf Awareness Month
• National Disability Employment Awareness Month
• Native American Heritage Month
• Polish American Heritage Month
• Pride Month
• Veterans Day
• Women’s History Month



We Celebrate Diversity Events & Activities!
• Asian Recognition Ceremony 

• Cal WORKS Events 

• Campus TEACH-INs

• Civil Dialogue Training

• Critical Campus Conversations

• Cultural Awareness Week

• Cultural Competency Trainings

• Disability Services Workshops

• Festival of Colors

• Gracia Molina De Pick Feminist Lectures

• Lavender Graduation

• LOFT Faculty Inquiry Groups

• LOFT Course Re-design Institutes

• NEXT-UP & FAST Scholars Events

• Peer Navigator/CRUISE Events

• Powwow

• The BLACK Forum

• The STAND - Free Food/Clothing

• Raza Grad

• Rite of Passage Celebration

• SafeZone Trainings

• Student Advocacy Fair

• Student Health Services Rise Up

• Student Health Services Mesa CARES

• Student VOICES Events

• Veterans Pancake Breakfast

Raza Grad Celebration, 2025

Festival of Colors, 2025

Gracia Molina de Pick Feminist 
Lecture Series, 2025

Student Health Services, 
Love Your Heart Event, 2025

AAPI Community of Practice, 2024

Raise Your Pride, 2024



We Support Safe, Diverse & Inclusive Spaces on Campus!



Mesa College Committee for Diversity Action, Inclusion & Equity
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Values Mission
Vision

• Actively work to ensure campus is 
supportive for all

• Educate the campus community on benefits 
of diversity, cultural proficiency & inclusion

• Advocate for cultural  proficiency
• Ensure diversity & inclusion are integrated 

into all aspects of the institution
• Support a diverse workforce and student 

body reflective of the community

• That students, faculty and staff will feel supported, comfortable 
and included on campus

• That individually and institutionally  our campus will strive toward 
cultural awareness, proficiency and practice

• That students, faculty and staff will actively include each other in 
all aspects of the campus community

• That diversity and inclusion will be embedded into the  fabric of 
the college, including the structure, the curriculum and research

• That our campus community (students, faculty and staff) will be 
reflective of the larger community in terms of diversity measures

• We value our individual differences
• We value our universal similarities
• We value learning about each other 
• We value being able to coexist harmoniously
• We value being inclusive of others in our lives
• We value cultural proficiency
• We value helping each other to succeed

GOALS
1) To Support a Safe, Comfortable & Harmonious Campus Environment for 

Students, Faculty & Staff 

2) To Promote the Awareness and Benefits of Diversity, Intersectionality, 
Cultural Proficiency & Inclusion 

3) To Endorse & Actively Support  Equity Initiatives that Promote Inclusion & 
Success For Underrepresented Individuals & Diverse Groups

4) To Advocate for & Actively Support the Incorporation of Diversity into the 
College Structure, the Curriculum & in Research (Institutionalization)

5) To Canvass for a Campus Workforce that is Reflective of the Diversity of the 
Student Population

EVENTSSERVICES

OBJECTIVES (See Year Specific)

• Disseminating Diversity New Briefs
• Conducting Diversity Surveys (Prog. Rev. Data)

• Hosting Professional Development 
Workshops (Including Flex Events)

• Hosting Films /Discussions
• Providing Trainings (e.g. SafeZone)

• Supporting Student Diversity Club Activities
• Supporting DEI Student & Employee Events
• Overseeing Diversity Website
• Providing a Diversity Repository
• Advocating for DEIA at Institutional Level

• Annual Tabling Events (e.g. Advocacy Fair)

• Annual Cultural Unity Week 
       Festival of Colors (Spring)

• Participation in Celebrations:    
 Asian Pacific American Heritage Month
 Black History Month
 Disability Awareness Month 
 Gracia Molina de Pick Lectures 
 Latinx Heritage Month
     LGBTQIA+ History Month/ Pride Parade
 Martin Luther King Jr. Parade
 Native American Heritage Month
        Women’s History Month
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• F. Arzate
• L. Mendez
• A. Villagracia
• K. Sebastian
• T. Starck
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• E. Jonah
• C. Katungi
• G. Kim
• N. Klein
• L. Lira
• J. Martinez
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• T. Mayasa
• C. Meissner
• L. Milligan
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• H. Padilla Barajas
• C. Perkins
• W. Ray
• D. Rogers

• A. Pulido
• L. Maxey
• J. Nash
• P. Rodriguez
• M. Temple
• P. Vang
• M. Velez



Managing the Mesa College Diversity 
Website

Collaborating with the A.S., Diversity 
Club, Student Affairs, LRC, LOFT, CEL, SET, 
Climate Committee, e.g. CIVILITY

Communicating DEI information & 
resources  in varied ways

 Working with DEI Coordinator on 13 Pt. 
Strategic Action Plan for Accountability in 
DEI in concert with 20/30 Plan

 Managing the Budget & Expenditures for 
DEI events & activities under the auspices 
of the Dean of Equity

Organizational Subcommittee

 Meeting monthly with District 
Diversity Committee (CDAC) to 
ensure compliance with State EEO 
mandates

COLLEGE INITIATIVES
Diversity

Definitions
Resources
Committee for Diversity Action, Inclusion & 
Equity
Diversity Pledge Video
Events

EcoMesa
Global Awareness
Guided Pathways
Hispanic Serving Institution
Student Success & Equity
Humanities Institute

http://www.sdmesa.edu/about-mesa/current-initiatives/diversity/
http://www.sdmesa.edu/about-mesa/current-initiatives/diversity/

https://www.sdmesa.edu/about-mesa/current-initiatives
https://www.sdmesa.edu/about-mesa/current-initiatives
https://www.sdmesa.edu/about-mesa/current-initiatives/diversity
https://www.sdmesa.edu/about-mesa/current-initiatives/diversity/definitions.shtml
https://www.sdmesa.edu/about-mesa/current-initiatives/diversity/resources.shtml
http://www.sdmesa.edu/about-mesa/governance/committees/committee-for-diversity-action-inclusion-and-equity.shtml
http://www.sdmesa.edu/about-mesa/governance/committees/committee-for-diversity-action-inclusion-and-equity.shtml
https://www.sdmesa.edu/about-mesa/current-initiatives/diversity/diversity-pledge-video.shtml
https://www.sdmesa.edu/about-mesa/current-initiatives/diversity/events.shtml
https://www.sdmesa.edu/about-mesa/current-initiatives/ecomesa
https://www.sdmesa.edu/about-mesa/current-initiatives/global-awareness
https://www.sdmesa.edu/mesa-pathways/index.shtml
https://www.sdmesa.edu/about-mesa/hsi
https://www.sdmesa.edu/student-services/student-success-equity
https://www.sdmesa.edu/about-mesa/current-initiatives/humanities-institute
https://www.sdmesa.edu/about-mesa/current-initiatives/humanities-institute
http://www.sdmesa.edu/about-mesa/current-initiatives/diversity/


The DEIA Discussion Guide – A Good Start . . .



Some Initial Responses – Use of the Guide



Some Initial Responses – Feeling Zone



Some Initial Responses – Discussion Approach



Some Initial Responses – Focus Areas



Student Diversity Club DEI Survey



Importance of diversity on our campus . . .



Importance of equity on our campus . . .



Importance of inclusion on our campus . . .



Importance of access on our campus . . .



Support for DEIA policies, events, or activities 
on our campus . . .



Personally impacted by the dismantling of DEIA?



Value studying or working with diverse groups. . .



Support for diverse representation in government . . .



Support for recruitment of women in STEM . . .



Support for taking a stand on DEIA . . .



Coordinating the design and 
acquisition of Diversity 
marketing materials with 
positive statements

 Providing Diversity 
Information tables at campus 
events with give-a-ways to 
students

Marketing Subcommittee

 Working with Associated 
Students to design a special give-
a-way item for Cultural Unity 
Week

 Future development of a 
Diversity Media project

 Future development of a 
Diversity Awards program



We, at San Diego Mesa College, acknowledge that the land we occupy is unceded 

territory of the Kumeyaay people, indigenous to this region from time immemorial.

The Kumeyaay people continue to demonstrate strength in their ability to surmount 

generational trauma, which started with the injustices of colonization and continues

to this day.

The relationship of the Kumeyaay people with the land underlies their strong 

commitment to protect the land, preserve their heritage, and work for balance and 

harmony.

This land acknowledgment is our commitment to honor the Kumeyaay people and to 

establish a relationship with them based on truth and mutual respect.

San Diego Mesa College

LAND ACKNOWLEDGEMENT

Professional Learning Subcommittee



Professional Learning Subcommittee

Develop, coordinate and 
conduct DEI workshops & 
trainings

 Work with LOFT, SET & 
CEL Committee on DEI 
FLEX events

Collect evaluations from 
event participants

Post DEI educational 
resources on a variety of 
multi-media channels

Future development of a 
Cultural Competency 
/Proficiency Certificate & 
Degree Program 

Determine what relationships already exist between 
the Kumeyaay and SDCCD (and with SDICCA)
Form an Indigenous People’s Committee
Invite Kumeyaay speakers to campus to learn about 
their history, culture & current circumstances (     )
Determine what the Kumeyaay might need if anything 
or might want to see happen?
Develop long-term relationships with Kumeyaay Tribal 
Elders
Host celebrations & events, e.g. Powwow (     )
Raise the Kumeyaay Nation Flag on Indigenous 
Peoples Day (    )
Expand on our existing indigenous Art Collection
Print Posters of the Land Acknowledgement (    )
Install Kumeyaay/Indigenous pubic art on campus
Create/expand a library collection of Indigenous 
authors (books & electronic resources)
Develop a Certificate or Degree in Indigenous Studies 
(Kumeyaay focus) – see Grossmont/Cuyamaca model 
for Kumeyaay Certificate/Degree

Kumeyaay Restorative Action Plan:
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Organizational 
Subcommittee

Marketing 
Subcommittee

Professional 
Learning

Subcommittee

AANAPISI

Asian Pacific 
American Islander 

Committee

Disability Support 
Programs & 

Services

Fine & Performing 
Arts Committee

Humanities 
Institute

International 
Education

(Study Abroad)

The Pride Center

Site Compliance Student Voices

Women’s Studies 
Advisory 

Committee

Primary CDAIE Subcommittees Other Campus Units Participating in CDAIE



The CDAIE Co-Chair, Profe, Jorge Villalobos

https://www.youtube.com/watch?v=YOsXYjpPll0
https://www.youtube.com/watch?v=YOsXYjpPll0
https://www.youtube.com/watch?v=YOsXYjpPll0
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